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THISAGREEMENT entered into this 31¥ day of December, 2002, among the County of
Hudson (hereinafter referred to as the "County"), the Hudson County Sheriff (hereinafter referred
to asthe" Sheriff") and the Police Benevolent Association Local 334, Sheriff’ sofficers, (hereinafter
referred to asthe "PBA™). The County and the Sheriff agree not to enter into any other Agreement
or contract with those of its employeeswho are hereby covered, which in any way conflictswith the
terms and provisions of this Agreement.

The parties understand and agree that all references in this Agreement to Employer shall

mean the Hudson County Sheriff and the County of Hudson.
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PREAMBLE

WHEREAS, itistheintention of the partiesto this Agreement to set forth the entire agreement
of the parties with respect to matters within the scope of negotiations;

NOW, THEREFORE, in consideration of the mutual covenants and agreements herein
contained, the parties do mutually covenant and agree as follows:

Negotiationsamong PBA 334, the Sheriff and the County shall commence no later than 60 days
before the termination of the current agreement now in full force and effect.

All other terms and conditions of employment not specifically modified by this agreement and

in effect prior hereto shall remain in full force and effect for the duration of this contract.
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ARTICLE |

RECOGNITION

Pursuant to and in accordance with al applicable provisons of the New Jersey Employer-
Employee Relations Act, as amended and supplemented, and the Rules and Regulations of the Public
Employment Relations Commission, the Sheriff and the County recognize PBA 334 as the exclusive
collective bargaining representative for Sheriff's Officers employed by the County of Hudson and the
Hudson County Sheriff but excluding Superior Officers, manageria executives, confidential employees,
non-police employees, professona and craft employees, and al others for the purpose of collective

bargaining with respect to rates of pay, hours and other terms and conditions of employment.
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A.

ARTICLE I

SALARIES

Employees in the bargaining unit shall receive the following wage increases.

1.

2.

Annual base sdaries are set forth in the Appendix A.

A.

Sdaries shal be paid bi-weekly on atwo-week lagging basis, with the
employee spaycheck to beissued two weeksafter the closing date of the
pay period.

The County shall provide adirect-deposit program conditioned upon the
elimination of early-release of paycheck. There shdl be no early or
advance payment of vacation checks, regardless of whether or not an

individual employeedecidesto participateinthedirect-deposit program.
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ARTICLE I

CLOTHING ALLOWANCE

Theclothing alowance shdl beintheamount of $600. Payment shdl be$300inthefirst
pay period of January and $300 in thefirst pay period of June.

Each officer shall maintain his or her uniform in suitable condition.

It is the policy of the County that the guiddlines for uniforms or other clothing items
purchased by voucher or allowance by County employeesshall requirethat the uniformsor other
clothing items be made in the USA, unless a USA manufactured item is unavailable. These
guidelines shall dso incorporate the labor practicesin Section B-3. Uniform appard or other
clothing itemswhose providers, manufacturers or subcontractorsfail to adhereto these practices
shdll be deemed unacceptable under the uniform or other clothing guidelines established for any

voucher or uniform alowance system.
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ARTICLE IV

LONGEVITY PROGRAM

A. The County of Hudson, recognizing the importance of long-term employees of the County

of Hudson, sets forth the following longevity program, which shall be:

1

For employees with more than five (5) years of service, but not more than ten
(10) years of service - $300 per annum ($400 effective 1/1/2005)

For employees with more than ten (10) years of service, but not more than fifteen
(15) years of service - $500 per annum ($600 effective 1/1/2005)

For employees with more than fifteen (15) years of service, but not more than
twenty (20) years of service - $700 per annum ($800 effective 1/1/2005)

For employees with more than twenty (20) years of service, but not more than
twenty-five (25) years of service - $900 per annum ($1000 effective 1/1/2005).
For employees with more than twenty-five years of service - $1,100 per annum

($1200 effective 1/1/2005)

B. The longevity program shal be implemented only for full-time employees. Employees

working less than aregular full-time schedule, shall not be eligible for longevity pay.

C. The longevity program shal survive the expiration of this contract for all employees.
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ARTICLEV

DETECTIVES - PROCESS SERVERSOVERTIME - MILEAGE

In addition to regular salary, detectives shall be paid $1,000.00 per annum. Thisshall be
paid the detectivesin their regular slary payments.

In lieu of mileage expenses, process servers and officers doing the work of process
servers shall receive an additiona $1,200.00 per annum. This shall be paid the process servers

and officers doing the work of process serversin their regular salary payments.
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ARTICLE VI

WORK HOURS

A. Work Week. Thework week shall be from 0001 hours Monday through 2400 hours Sunday.
B. Work Day.  Thework day shall consist of eight (8) hourswhich includes 2 hour paid lunch
period. If any Officer is required to perform work on his or her lunch period, he or she shall be
compensated at atime and one-haf rate, for such time worked.

C. Hexible Work Hours. The Sheriff or his designee may schedule work hours as follows:

Second Shift: May start at any hour between 7 am. and
11 am. The shift will be of eight (8) hours duration.
Any time worked in addition to the eight hours will be
compensated a atime and one-hdf rate.

Third Shift: May start at any hour between 2 p.m. and 4
p.m. The shift will be of eight (8) hoursduration. Any
time worked in addition to the eight hours will be
compensated a atime and one-hdf rate.

D. The Sheriff may reschedule with 48 hours notice by asking for volunteers. If there are
no volunteers then the Sheriff shal reschedule by order. In the event of an emergency, the Sheriff shall
have the right to reschedule without giving notice.

E. Choiceof tourswill be determined on avolunteer basisand shal bemadewithinthe unit.

F. Assignments from one unit to another unit shall be determined by the Sheriff.

G. Thework schedule for the Municipal Transportation Squad shall befive (5) days of
work, followed by two (2) days off, followed by five (5) days of work, followed by
three (3) days off (5/2 - 5/3 work schedule). EffectiveJuly 1, 2001 (or the beginning
of the next work cycle immediately thereafter) Sheriff’s Officers assigned to the

Patrol Bureau shall work the same schedule asthe Municipal Transportation Squad.
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H. Members in the Patrol Divison and the Municipa Transport division will receivea

compensation day in lieu of overtime when aholiday fals on aregularly scheduled workday.
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ARTICLE VII

COURT HOLIDAYSAND RECESSES

The Sheriff shall retain the right to require employees covered by the terms of this Agreement to
report to work for regular duties, specia projects, training, reduction in backlog work, or other

assignments during the period of Court recesses.
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ARTICLE VIII

OVERTIME

A. Overtime shdl be paid at the rate of time and one-hdf, for any work performed in
excess of any eight (8) hour shift, forty (40) hour work week.

B. Holiday Work will be compensated at time and one-hdf rate.

C. If any Officer isrequired to perform work on hisor her lunch period, he or she shall be
compensated a atime and one-haf rate, for such time worked.

D. Overtime vouchers shdl be submitted within five (5) work days after the date overtime
isworked.

E. Employees do not waive past overtime claims unpaid or the subject of pending litigation.

F. The County shal pay al employeesfor appearancein Municipa Court, Superior Court,

Juvenile Court, Grand Jury and ABC Proceedingswhile off duty timeand one half (1v%)

with afour (4) hour minimum. The employee shal submitinwriting all time spent at the appearanceto
theofficer in charge. Employeesmay not be retained for the purposes of obtaining the minimum of four
(4) hoursif the appearance requireslesstime.

G. When the need for overtime occursin aparticular unit within adivision of the Sheriff’s
Office, it shall be accomplished by membersof that unit where possible. If the need for overtime cannot
be met by members of that unit, it shal be filled by members of the division.

H. In emergent Situations, where overtime cannot be filled by members of the division, it
shdl be assigned out of division with the approva of the Sheriff or his designee.

l. Unit and divison commanders shal make al attempts to keep overtime equitable, i.e.,

use of arotating list when possible.
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ARTICLE IX

GRIEVANCE AND ARBITRATION PROCEDURE

A. A "grievance' shal be any difference of opinion, controversy or dispute arising
between the parties hereto relating to the alleged violation of, interpretation or application of any of the
provisions of this Agreement.

B. A grievanceto be consdered in this procedure must beinitiated by the employee
within fifteen (15) working days from the time the employee knew or should have known of its
occurrence.

C. Failureat any step of this procedure to communicate the decison on agrievance
within the specified time limits shall permit the aggrieved employeeto proceed to the next step. Failure
to appedl agrievance at any step within the specified timelimits shall be deemed to be acceptance of the
decision rendered at that step.

D. It isunderstood that employees shdll, during and notwithstanding the pendency
of any grievance, continueto observe al assignments and applicable rules and regulations of the County
until such grievance has been fully determined.

STEP ONE:
Thegrievance shal bediscussed with theemployeeinvolved and the PBA representative
with their immediate supervisor designated by the Sheriff. The answer shdl be in writing and made

within five (5) working days by such immediate supervisor to the PBA.
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STEP TWO:

If the grievance is not settled through Step One the same shal within five (5) working
days be reduced to writing by the PBA and submitted to the Department Head or any person designated
by him, and the answer to such grievance shal be made in writing, with a copy to the PBA within five
(5) working days of submission.

STEP THREE:

If the grievance is not settled at Step Two then the PBA shall have the right within five
(5) working days of the receipt of the answer at Step Two to submit such grievance to the County
Personnel Director. A written answer to such grievance shall be served upon theindividua and the PBA
within ten (10) working days after submission.

STEP FOUR:

If the grievanceis not settled through Step Three then the aggrieved shdl have the right
within five (5) working daysto pursue al lega remedies afforded by the provisions of the Civil Service
Act.

If the grievanceisnot settled at Step Three, then the PBA shdll havetheright withinfive
(5) working days to notify the County Personnel Director of its election to submit such grievanceto an
Arbitrator. An impartid Arbitrator shall then be selected by Agreement through the established
procedures of PERC. The Arbitrator shdl have full power to hear the dispute and make a find
determination, which shall be binding on both partiesand the grievant. The Arbitrator does not havethe
right to add to, subtract from or modify this Agreement in any manner. Each party shal bear its own
costs of the arbitration, except that the cost of the Arbitrator's fee shall be borne by the parties equaly.

The PBA President, or his authorized representative may report an impending

Page -15-



grievance to the County Executive in an effort to forestall its occurrence.

E. Nothing herein shal prevent any employeefrom processing hisown grievance, provided
aPBA Representative may be present as observer at any hearing on the individua's grievance.

F. The employees retain al rights conferred upon them by law, including Civil Service
Laws and PERC.

G. In the event an action affects a number of Officers, then the PBA may commence the

grievance at the appropriate level necessary to render the appropriate relief sought.
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A.

ARTICLE X

SICK LEAVE

Amount of Sick L eave

1

New County employees receive one working day for the initid month of
employment if they begin work on the 1% through the 8" of the calendar month
and one-half working day if they begin on the 9" through the 23" of the month.
Employees who begin to work after the 23 of the month are not entitled to any
sck leave for that month. After theinitid month of employment and up to the
end of thefirst calendar year, employees are credited with one working day for
each month of service.

After the first calendar year of service, employees receive 15 working days of
sck leave a the beginning of each calendar year in anticipation of continued
employment.

Employees who regularly work 20 hours or more and less than 35 hours per
week, are entitled to a proportionate amount of paid sick leave. For example,
employeeswho regularly work 25 hoursper week areentitled to 9.5 sick days per
full year worked.

An employee continues earning sick leavefrom the day of hireand aslong asthe
employee actualy works or is compensated for vacation, persond leave or sick
days. Employees do not earn paid sick leave days while on aleave of absence
without pay or on suspension.

Sick leave sndl not accrue after an employee hasresigned or retired although his
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name is being retained on the payroll until exhaustion of vacation or other
compensatory leave.

6. An employee who exhausts all paid leave in any one year shdl not be credited
with additionad paid leave until the beginning of the next caendar year.
Employeeswho haveexhausted their sick leavewill bedocked for any additional

days absent in that calendar year.

7. Unused sick leave shall accumulate from year-to-year without limit.
8. Employees who leave the County for any reason other than retirement will not
be paid for unused sick days.

Employees who become ill after reporting to work will be paid for time worked and
charged with sick leave for any time they leave work sick.

Authorized Uses

1 Sick leave may be used by employees who are unable to work because of:

a Personal injury or illness not related to County employment.

b. Exposure to contagious disease not related to County employment.

C. Care, for areasonable period of time, for aserioudy ill member of the
employee simmediatefamily (“immediatefamily” meansanemployee's
spouse, child, lega ward, grandchild, foster child, father, mother, lega
guardian, grandfather, grandmother, brother, sgter, father-in-law,
mother-in-law and other relativesresidingin theempl oyee’ shousehol d),
or

d. Death in the employee' s immediate family, for a reasonable period of

time.
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2. Sick leavemay not be used for any purpose other than that outlinedin Section C1
of thisArticle.

M ater nity/Pater nity Needs

Employees may use accrued sick leave in cases of the birth of their children.
Verification of the need for the sick leave may be required.

Doctor’s Notes

Inal instances, employees claiming entitlement to sick leave may berequired to
submit a doctor’s note. The note must indicate that a medica problem exists and
explicitly excuse the employee from work on each day absent. Notes that merely
indicate that the employee visited a doctor are not acceptable. Doctor’ s notes may be
required regardless of the number of days absent. Thisistrue even if the employeeis
atendingtoaserioudy ill immediatefamily member. Inthat Situation, theemployeemay
be required to supply a note from the immediate family member’ s doctor indicating the
medica condition requires the employee' s absence from work each day the employee
was absent. Failure to submit the required doctor’s notes prior to the start of the next
scheduled workday may result in denid of paid leave and may result in disciplinary
action up to, and including, discharge.

Sick Leave Abuse

Abuseof sick leaveor chronic or excessiveabsenteaismwill resultindisciplinary
action up to, and including, discharge. Abuse includes using sick leave when the
employeeis not ill. Examples of chronic or excessive absenteeism include situations
where employees routinely use more than the amount of sick leave earned in a calendar

year or where a pattern of absencesis established.
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Unearned Sick L eave

Annud sick leaveisgranted at the beginning of each calendar year inanticipation
of continued employment. The annua leave entittement of an Employee whose
employment terminates for any reason during the course of a caendar year shall be
prorated accordingly. If theemployee utilized morethan hisor her prorated entitlement,
the amount of excess sick leave utilized shall be deducted from the employee's last
paycheck or otherwise reimbursed to the County.

Sick Leave Call-in Procedure

1 An employee on arotating shift or who isassigned to work in acontinuous work
location, such as ahospital, who is absent due to illness or injury must notify a
supervisor at least Sixty (60) minutes prior to the tart of theemployee sregularly
scheduled work day.

2. An employee on a non-rotating shift or in a non-continuous-operation work
location who isabsent duetoillness or injury must notify asupervisor or hisher
designee no later than fifteen (15) minutes after the start of the employee's
regularly scheduled work day.

3. Employees who fail to timely notify the appropriate supervisor will be denied
sick leave and are subject to disciplinary action.

4. Theonly exceptionto thiscall-in procedureiswhen an empl oyee establi shesthat

he or she could not call in because of unusua or emergent circumstances.
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Return to Duty Examination

Employees who have been on sick leave may be required to be examined by the
County’ sHealth Services physician, or to bring in acertificate from the employee sown
physician, in the County’s discretion, before being permitted to return to work. The
County may exerciseitsauthority under this Section solely for the purposeof determining
whether the employee is able to perform job-related functions without posing a direct

threat to the health and safety of the employee or of other individuasin the workplace.
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ARTICLE Xl

MANAGEMENT RIGHTS

A. The County, the Sheriff and the PBA agree that the provisions of this Agreement are
limited to the terms and conditions and employment of the employees covered, and that no provision of
this Agreement shall be construed or interpreted to restrain the full and absolute right of the County and
Sheriff to operate, control and manage their operations and to determine the manner and means of
providing servicesto the public except as expresdy provided elsewhere in this Agreement.

B. Without limitation of the foregoing, the following subjects are within the manageria
rights of the County and Sheriff and shall not at any time be subject to negotiation or review under the
grievance and arbitration procedure contained in this Agreement:

1 The right to determine the executive management and administrative control of
the Sheriff's Office and its properties and facilities and the work activities of its employees.

2. The right to determine the size of the work force,

3. The right to promote, transfer, demote, reassign and lay off employees, subject
to Department of Personne rules and regulations.

4. The right to determine work standards; to determine, establish, modify and
eliminate means and methods of operation; to implement improvements or changes in technology; to
utilize new equipment; and, to control the quality of services.

5. The right to determine when and whether to fill job vacancies.

6. Theright to evaluate jobs, and to establish new assignments, modify or combine
existing assignments, and to reassign duties from assignment to assignment, regardless whether such

assignments are within or without the PBA Caollective Negotiations unit to the extent consistent with
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Department of Personnel job description for the affected positions consistent with the Sheriff Officers
series.

7. The right to select and hire employees in accordance with Civil Service Law.

8. Theright to take disciplinary and discharge action against employees, subject to
the provisions of Article XI.

0. Theright to eval uatethework performance of employeesat suchtimeandinsuch
manner as deemed appropriate by the Sheriff and/or County.

C. The Sheriff shall havetheright toimplement reasonablework rulesnot incons stent with

the terms of this Agreement.
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ARTICLE XII

EMPLOYEE RIGHTS

An Officer has the right to have one member of the PBA present at any hearing or
conference at which the continuation of the officer'semployment may bediscussed. Such right doesnot
extend to evaluation reviews.

No Officer shall be disciplined, reprimanded or reduced in rank without just cause.
Any action asserted by any Superior Officer, Sheriff or any agent of the County against any officer
shdl be subject to the grievance procedure contained within this agreement, to the extent permitted by

law.
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ARTICLE Xll1

PBA RIGHTS

A. The President of the PBA shall be granted reasonable release time to attend meetings
caled by the Sheriff or County officials concerning matters relating to the operation of the facility or
dedling with the hedlth and welfare of members of the PBA.

B. The Sheriff and the County shall honor all reasonabl e requests by the Union concerning
information pertinent to the devel opment of proposals, costs, programsand benefits necessary to develop
the Union proposa as well as al information necessary to process any grievance or investigate the
possibility of one.

C. The PBA shdl be granted reasonable use of equipment which is present in the
Department when said equipment isnot inuse. The PBA shall pay reasonable cost of dl materia utilized
by the PBA for areproduction and distribution of materials.

D. The President of the PBA or his’her designee shal be available to the membership for
union business during normal working hours.

E. Time off, with pay, shdl be granted to the PBA President and the PBA State Delegate
in order that they may attend one (1) State and one (1) County PBA meeting monthly.

F. ThePBA President and State Delegate, or their designeesin their place, will be permitted

time off, with pay, to attend the two conventions of the State PBA.
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ARTICLE X1V

VACATIONS
A. Effective January 1, 1993, all officers shal receive vacation in accordance with the

following schedule:

Y ears of Employment Work Days of Vacation
00 - 01 years 1 day/month

02 - 05 years 15 days

06 - 15 years 20 days

16 - 24 years 25 days

25+ years 25 days + 1 day per

additional year of service
up to amaximum of 30 days.
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ARTICLE XV

HEALTH BENEFITSAND INSURANCE

A. The insurance and health benefits levels in effect at the time of the signing of this
Agreement shal remain in effect unless the County and the PBA mutually agree to any change.

B. Effective January 1, 1993, a$5.00 co-pay prescription for brand name drugsand a$1.00
co-pay for generic drugs shdl be ingtituted by the County. This program will be applicable to dl
employees and their families.

C. The County will provide a basic family coverage denta program at the leve of the
Horizon Blue Cross/Blue Shield Plan.

D. Life insurance for each employee shall be $5,000.00.

E. For all insurance plans, the parties agree that the County shall havetheunilatera right to
select the insurance carrier and program or to self-insure at its discretion provided there is no reduction
in benefit levels. Any dispute dealing with the selection of theinsurance carrier or program shall not be
subject to the Grievance Procedure.

F. The County shdl pay the costs of medical insurance coverage (under NJ State Hedlth
BenefitsPlan currently - Horizon Blue Cross/Blue Shield, Horizon NJPlus, and NJ State Hedl th Benefits
covered HMO's), for employees who retire with at least twenty-five years of credited service in a State
or localy administered retirement system excepting employees who elect deferred retirement, but
including employees who retire on a disability pension based on fewer years of service. Employees
cannot change their medical coverage immediately prior to retirement under State Health Benefit Plan
rules and regulations.

G. The Employer will implement an employee-funded dental insurance upgrade option.
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Such upgrade will be at no expense to the Employer. The Employer will exert its best efforts to assure
that employee payments of the dental upgrade are treated as pre-tax income.

H. Periodicadly, the State Heal th Benefits Program may change benefitsand/or benefit levels.
The County has no input into or control over any such changes. However, as a participating SHBP
employer, the County is governed by any such changes. Accordingly, when SHBP changes a
benefit/benefit level, the benefit and/or benefit level in this agreement will be adjusted to reflect the
change. The County will not beliablefor any such change or theimpact of any such change. Inaddition,
no grievance or complaint against the County challenging any such change can be processed under the
grievance procedures of this agreement or in any court of law or administrative agency. This provision
does not preclude the Union, an individua employee of the County from filing an appropriate challenge

againgt SHBP for any such change.
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ARTICLE XVI

FUNERAL LEAVE

A. Employees shall be entitled to up to 3 days paid leave for each death in the employee's
family, to be taken between the date of death and the date of the funera, inclusive for the sole purpose
of atending funera and/or memorial service.

B. An Employee's immediate family shal consist of the following: mother, father, son,
daughter, sister, wife, grandchildren, mother-in-law, brother, husband, father-in-law, sister-in-law,
brother-in-law and grandparents.

C. The County shall havethediscretionto grant or extend funeral leave, with or without pay,
in cases involving specia circumstances, and shall have the further discretion to adopt rules pertaining

to verification of funeral leave, use and abuse of funerd leave.
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ARTICLE XVII

CHILDBIRTH LEAVE OR FAMILY LEAVE

A. Childbirth or Family Leave shall be provided in accordance with Federal and State laws.
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ARTICLE XVIII

MILITARY LEAVES, LEAVES OF ABSENCE, AND INJURY ON DUTY

A. Military leave shdl be granted in accordance with Federal and State Laws.

B. An Officer with one or more years of seniority may apply for aleave of absencefor up
to three (3) months, which leave shall not be unreasonably or arbitrarily denied. The Sheriff shal have
the opportunity to examineall the circumstances beforegranting or denying aleave. If the objectivefacts
warrant adenia, the Sheriff shall act accordingly.

Extensions of leaves of absence may be granted at the Sheriff's discretion.

C. Memberscovered under thisAgreement will bepaidtheir regular straight timerate of pay
for aperiod not in excess of 52 weeks, for each new and separate service-connected sickness, injury or
disability, commencing on thefirst day of every such service-connected injury or disability. Temporary
disability benefits paid by Workers Compensation Insurance (WCI) to the member will be paid over to
the County. Intentional self-inflicted injuriesor those service connected injuries or disabilities resulting
from gross negligence shall not be covered by the provision of this Section. Any member who accepts
outside employment where physica demands are equa to or greater than his or her normal police
activities during the periods of service connected sickness, injury or disability leave shal be deemed
physicaly fit to return to duty and shall be subject to loss of service-connected sickness, injury or
disability pay. When such sickness, injury or disability leaveisgranted, the member shal not be charged

with any sick leave time for such time lost due to such sickness, injury or disability.
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ARTICLE XI1X

RETIREMENT LEAVE

A. Effective October 1, 1988, aretirement leave program shall beingtituted by the County.
Theretirement leave pay shal be calculated at the rate of two days pay for each three (3) days of unused
accumulated sick leave. The maximum that may be paid to any one employee on retirement shall not
exceed $3,000.00.

B. Payment shall be madeto theemployee'sspouse or estate wherethe employeeworkspast

the normal date of retirement and dies prior to retirement.
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ARTICLE XX

DUES CHECK-OFF

A. Upon recei pt of awritten authorization from an Employee who has compl eted thirty (30)
daysof employment, the Employer shal, pursuant to such authorization, deduct from thewagesdue said
Employee, and remit to the PBA, regular monthly dues, together with alist of all Employeesfromwhom
dues have not been deducted. The PBA shall advise the County of the amount of said dues.

B. 1 The Employer shall be relieved from making such "check off" deductions upon
(&) termination of employment; (b) transfer to ajob other than one covered by the bargaining unit; ©)
layoff from work; (d) an agreed leave of absence; or (€) revocation of the check-off authorization in
accordance with itsterms or with applicable law. Upon the return of an Employee to work from any of
theabsencesenumeratedin (b), ©), and (d), above, the Employer will immediately resumetheobligation
of said deductions. Terminated Employees who subsequently are rehired shall be treated as new hires
for dues deduction purposes.

2. When an Employeetransfersfrom onedepartment or location, but remainsinthe
same certified bargaining unit, he/she shal continue to be covered by the same dues check-off
authorization of the PBA and not be required to sign another authorization card.

C. The Employer shall not be obliged to make dues or deductions of any kind from any
employee who, during any duesmonth involved, shall havefailed to receive sufficient wagesto equal the
dues deduction.

D. It is specificaly agreed that the County and Sheriff assume no obligation, financia or
otherwise, arising out of the provisions of thisArticle, and the PBA hereby agreesthat it will indemnify

and hold the County and Sheriff harmless from any claims, actions or proceedings by an Employee
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arising from dues deductions by the County and/or Sheriff hereunder. Oncethefundsareremitted tothe
PBA, their disposition thereafter shall be the sole and exclusive obligation and responsibility of the PBA.

E. The employer agrees to furnish the PBA, each month, with names of newly-hired
Employees, their addresses, socia security numbers, work classification, dates of hire and the names of
terminated Employees, together with their dates of termination, and names of Employees on leave of
absence.

F. Upontherequest of PBA 334, the County shall deduct amonthly representation feefrom
each employee who is not a member of PBA 334. The County shall deduct such fee pursuant to the
provision of this article and upon natification by PBA 334. The amount of said representation fee shall
be certified to the County by PBA 334, which amount shal not exceed 85 percent of the regular
membership dues, fees and assessment charged by PBA 334 to its members.

G. The Union shal establish and maintain at al times ademand and return system as
provided by N.JSA. 34:13A-5.5and 5.6 (L.1979 c. 477). Membership in the Union shall be available
to al employeesin the unit on an equa basisat dl times. In the event the Union fails to maintain such
asystem, or if membership isnot so available on an equa basis, the Employer shall immediately cease

making such deductions.
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ARTICLE XXI

RETENTION OF CIVIL RIGHTS

Employeesshdll retainall Civil Rightsunder New Jersey State Law and Federal Laws, consistent

with their authorities and responsibilities.
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ARTICLE XXII

INSPECTION OF EMPLOYEE RECORDS

An employee shal have the right upon presentation of advance notice to inspect his or her

personne file.
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ARTICLE XXIII

SPECIAL TRAINING

Specid training shall be scheduled as per past practice.

Page -37-



ARTICLE XXIV

LEGAL REPRESENTATION

Uponreceipt of asummonsand complaint arising out of and directly related tothelawful exercise
of an Officer's powersin furtherance of hisor her officia duties, the Officer shall deliver the summons
and complaint to the Sheriff within three days of receipt of same. The Sheriff shall forward sameto the
County Law Department, which shall advise the Officer, in writing, of one of the following:

1 The County Law Department shal defend the Officer.

2. The County Law Department shall appoint counsel to defend the Officer, a no expense
to the officer.

3. The County Law Department will advise the Officer that he or she may retain private
counsd of his or her own choosing, subject to the County's fee schedule, which must be agreed to in
advance by the attorney selected by the Officer.

4. If the County determinesthat it hasno legal obligation to defend the Officer, the County
shdl notify the Officer of such determination, along with a written statement of the reasons for the

determination that the County has no obligation under applicable law to provide a defense.
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ARTICLE XXV

PERSONAL DAYS

Each employee in the bargaining unit shall be entitled to two (2) paid persona
days. Employees shall receive one (1) additiona personal day per year, for atota of
three (3) per year after five (5) years of employment with the County..

Reguestsfor persona daysshall bemadeinwriting at |east forty-eight (48) hours
in advance and approved in advance of the requested date(s) by the employee's
immediate supervisor. Persona days may be granted on short notice in the event of an
emergency.

New employees shall have been in the employ of the Sheriff's office for one (1)
full year of continuous service before being entitled to paid personal days under this
Agreement.

Personal days must be used within the 12 calendar monthsin the calendar year

inwhich such daysare earned. There shall be no carryover or banking of persona days.
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ARTICLE XXVI

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of thisAgreement to any employee or group
of employees is held to be invalid by operation of Law or by a Court or other unit or tribuna of
competent jurisdiction, such provision shall be inoperative but al other provisions shal not be affected

thereby and shall continue in full force and effect.
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ARTICLE XXVII

PROBATIONARY EMPLOYEES

The County shall provide a probationary employee with a copy of such written disciplinary
notice(s) asmay beissued involving said probationary employee at the time such noticeisissued. Such

disciplinary actions shal not be subject to the grievance and arbitration provisions of this Agreement.
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ARTICLE XXVIII

SAFETY COMMITTEE

A. A joint Safety Committee between the PBA and the County shall be established for the
purpose of maintaining a safe and healthy work environment. In the event of a safety and/or
healthincident, the County will temporarily release membersof the Committeefrom their duties
for the purpose of investigating theincident during regular working hours. Such releasewill not
be automatic, however it will not be unreasonably denied.
B. The Committee may make non-binding, advisory recommendations to the County
pursuant to the Committee' sinvestigation. The implementation of such recommendationswill
be at the discretion of the County.
C. The PBA and the County shall each designate one (1) person to serve asamember of the
Safety Committee. The PBA and the County shall alsojointly designate one Sheriff’ s Officer to
serve as an dternative member of the Safety Committee. Such alternate member shall serve on
the Committee only when either of the other two designated Sheriff’s Officers are unable to

investigate an incident.

Page -42-



ARTICLE XXIX

DURATION

This Agreement shall be effective January 1, 2003 and shall continue and remain in full
force and effect to and including December 31, 2007.
IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and sealsor

caused thesepresentstobesigned by their proper officersand their County seal or cor por ate seal

to be hereto affixed on this  day of , 2004.

COUNTY OF HUDSON POLICE BENEVOLENT ASSOCIATION
LOCAL 334

By: By:

THOMASG. DE GISE
HUDSON COUNTY EXECUTIVE

By: By:
JOSEPH T. CASSIDY
HUDSON COUNTY SHERIFF
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ARTICLE XXX

STEP LANGUAGE

A Sdary Step System providing automatic increment increases will be established effective
January 1, 2003. See attached revision to Appendix A. There shal be a hiring rate and nine (9) steps
based on the 2003 Salary Schedule contained in Appendix A of the January 1, 2003 - December 31, 2007
Collective Bargaining Agreement between the parties.

Beginning on January 1, 2003, employeesshall be entitled to an automatic annual step increment
each year once they have served one year of service at the prior step. Tthe maximum pay rate shall be
Step Nine (9).

A Sheriff’s Officer who is hired up to October 31% of any year will be given full credit for the
year of service retroactive to January 1% of that year. Anyone hired thereafter will receive no credit for

that year, but will receive credit on January 1% following the first anniversary of the date of hire.
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APPENDIX A

APPENDIX A

NEW [BEEP NEW/|BASE NEW/|BASE NEW/|BASE NEW/|BASE
01/01/H2003 01/01/2004 01/01/2005 01/01/2006 01/01/2007
24,00(ﬂ New Hire 24,001) 24,001) 24,001) 24,00q)
26,00(ﬂ 1 26,004) 26,004) 26,004) 26,004)
28 OO(H 2 28,004) 28,004) 28,004) 28,004)
30 SO(H 3 31,004) 31,004) 31,004) 31,004)
33 OO(H 4 34,004) 35,004) 35,004) 35,004)
37 OO(H 5 37,004) 37,504) 37,504) 37,504)

(ﬂ 6 40,004) 40,504) 40,504) 40,504)
47,00(ﬂ 7 47,004) 47,004) 47,004) 47,004)
51,50(” 8 51,50J) 54,004) 54,00J) 54,004)
55,484 9 57,42% 59,584) 61,36 63,2043
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